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Mpofana Municipality SDBIP 2015/16 


1. INTRODUCTION 

The development, implementation of the Service Delivery and Budget implementation Plan (SDBIP) is required by the Municipal 
Finance Management Act (MFMA). In terms of Circular 13 of National Treasury, “The SDBIP gives effect to the Integrated 
Development Plan (IDP) and budget of the Municipality and will be possible if the IDP and the budget are fully aligned with each 
other, as required by the MFMA 

As the budget gives effect to the strategic priorities of the municipality, it is important to supplement the budget and the IDP with 
a management and the implementation plan. The SDBIP serves as a commitment by the Mpofana Municiplaity, which includes 
the administration, council and community, whereby the intended objectives and projected achievements are expressed in order to 
ensure that desired outcomes over the long term are achieved and these are implemented by the administration in the 2015/16 
financial year. 

The SDBIP provides the basis for measuring performance in service delivery against quarterly targets and implementing the 
budget based on monthly projections. Circular 13 further suggests that “the SDBIP provides the vital link between the Mayor and 
the Administration, and facilitate the process for holding management accountable for its performance. The SDBIP is a 
management, implementation and monitoring tool that will assist the Mayor, the Municipal Manager, Senior Managers and 
community” 

The purpose of the SDBIP is to monitor the excecution of the budget, performance of senior management and achievement of the 
strategice objectives set by the Council, It enables the Municipal Manager to monitor the performance of senior managers. The 
Mayor to monitor the performance of the Municipal Manager, and the community to monitor the performance of the municipality. 
In the interest of good governance and better accountability, the SDBIP should therefore determine and be aligned with the 
performance agreements by the Municipal Manager and senior Managers. 
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Foreword by the Mayor 

I am honored and humbled to submit to you, in terms of the MFMA Municipal Finance Management Act, the revised IDP 2015/2016 Service 
Delivery and Budget Implementation Plan. The Service Delivery and Budget Implementation Plan is a strategic document that will inform 
decision making on resource allocation and service delivery. We are proud that this SDBIP has been compiled through extensive public 
consultation and participation process which was done for the purposes of the IDP review process. 

This shows that Mpofana Municipality fully understands the importance of democracy and that no development of people can take place without 
their involvement. 

We have made enormous strides in fulfilling our constitutional obligation by implementing five strategic programmes embedded in our vision: 
economically viable and developmental municipality, creating job opportunities, affordable place to inhabit, promote environmental 
sustainability and a strong competitor for economic and tourism investment municipality. 

We will continue to put more effort to achieve our vision and forge intergovernmental relations. The existing partnerships formed with private, 
public and civil society has contributed to positive business environment .The benefit of these partnerships has already started to generate fruits 
in reviving economic growth within Mpofana Municipality. 

We have prioritized economic growth and development to address unemployment and poverty. Industrial Development and Agro-processing is 
one of the strategic priorities to stimulate economic growth and job creation. 

The Municipality has better positioned itself in meeting the needs and priorities of the community by re-aligning its organizational structure and 
embarked on filling in the critical posts. This will ensure that we strengthen management of resources and accelerate service delivery. We are 
mindful that an intergovernmental relation is critical for the successful implementation of this IDP. Therefore this revised IDP is inclusive of the 
programmes, projects and financial investments from other government departments and other key stakeholders. 

As the Executive Authority of Mpofana Municipality, I wish to say we are committed to explore all the avenues and mobilize financial and 
human resources to ensure the successful implementation of this SDBIP. Better is not good enough the best is yet to come for Mpofana citizens. 


Honorable Mayor NJ Mpangase Mchunu 
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2. LEGISLATION 

According to the Municipal Finance Management Act (MFMA) the definition of the SDBIP is: 

“Service Delivery and Budget Implementation Plan”means a detailed plan approved by the Mayor of a Municipality in terms of 
section 53 (1) (c) (ii) for implementing the municipality’s delivery of municipal services and its annual budget, and which must 
indicate- 

a) Projections for each month of- 

(i) Revenue to be collected, by source, and 

(ii) Operational and capital expenditure, by vote; 

b) Service Delivery targets and performance indicators for each quarter 

Section 53 of the MFMA stipulates that the Mayor should approve the SDBIP within 28 days after the approval of the budget. The Mayor must 
also ensure that the revenue and expenditure projections for each month and the service delivery targets and performance indicators as set out in 
the Service Delivery and Budget Implementation Plan are made public within 14days after the approval. 

Section 1 of the MFMA defines a “vote”as: 

a) One of the main segments into which a budget of municipality is divided for the appropriation of money for the different departments or 
functional areas of the Municipality; and 

b) Which specifies the total amount that is appropriated for the purposes of the department or functional area concerned 


3. COMPONENTS 

National Treasury directives are quite clear on the contents and methodology to derive at the SDBIP. As a first step, the IDP 
objectives need to be quantified and related into key performance indicators. The budget is aligned to the objectives, projects and 
milestones to enable the SDBIP to serve as monitoring tool for service delivery. What gets measured, gets done, therefore it 
should be noted, that in order to improve on certain processes and co-operation within the municipality, process indicators have 
been developed for the measurement purposes during the 2015/16 financial year. 
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The Mpofana Municipality has incorporated the following relevant components into their SDBIP, but has used the initiative to 
derive it as follows: 

1 . Monthly projections of Revenue by Source 

2. Monthly projections of Revenue and Expenditure by Vote 

3. Monthly projections of Capital Expenditure by Vote 

4. Quarterly projections of service delivery targets and performance indicators for each vote 

5. Capital Works Plan over three years 

In the development of Mpofana Municipality’s SDBIP cognizance was taken of the IDP priorities, Objectives and Strategies as 
well as the Turn Around Strategy contained in the IDP ensuring progress towards the achievement thereof. The SDBIP of Mpofana Eocal 
Municipality is aligned to the Key Performance Areas (KPAs) as the prescribed by Regulations 805 of 2006 and the IDP guidelines by COGTA 
for purposes of alignment to the Perfomance Agreements of the Municipal Manager and the Managers directly accountable to the Municipal 
Manager. 

The Institutional indicators will form part of the Performance Agreements and Plans of the Municipal Manager and the Managers directly 
accountable to the Municipal Manager. Indicators are assigned quarterly targets and responsibilities to monitor performance. 

The SDBIP serves as a management, implementation and monitoring and that will assist the Mayor, Councillors, Municipal Manager and Senior 
Managers in delivering services to the community. The SDBIP is described as a layered plan. The top layer deals with consolidated service 
delivery targets and time frames as indicated on this plan. Top Management is held accountable for the implementation of the consolidated 
projects and Key Performance Indicators. 


4. VISION, MISSION AND VALUES 

In line with the National Development Plan, the strategic vision of the Mpofana Eocal Municipality is in existence, although there 
has been a call to revise it, this process however should be subject to Public Participation. The Vision of Mpofana Eocal 
Municipality is 
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LONG TERM VISION 

"By Year 2030, Mpofana will be an economically vibrant and 
developmental municipality, able to generate employment for all its 
economically active residents, be affordable place to inhabit, and with its 
environmental endowment, be strong competitor for tourist trade and 
investment." 


The Strategic Mission speaks about what the purpose of the Mpofana Local Municiality . The Mission is 

"Mpofana Municipality is a pro-active, democratic and accountable municipality committed to social and economic development, provision of efficient, 
affordable, sustainable and customer-oriented services to its community whilst striving to sustain financial viability. Mpofana Municipality is a pro-active, 
democratic and accountable municipality committed to social and economic development, provision of efficient, affordable, sustainable and customer- 
oriented services to its community whilst striving to sustain financial viability." 


Values represent the core priorities of an organization’s culture, including what drives employees and politicians within the municipality to 
achieve set strategies. The Values of Mpofana Local Municipality are: 

Integrity 

Honesty 

Transparency 

Openness 


6 


5. STRATEGIC OBJECTIVES 


KEY PERFORMANCE 

AREA 

STRATEGIC OBJECTIVE 

MEASURABLES 

RESPONSIBLE 

DEPARTMENT 

Municipal Transformation 
and Organizational 
Development 

To improve functionality of 
Municipal Performance 
Management System 

Adopted PMS Policy 

Office of the MM 

Reengineer Organisation to 
enhance strategic needs 


To improve administrative 
systems and processes 


Basic Service Delivery 

To increase access to Basic 
Services 

Increased Access to Roads, 
Electricity and Waste 
Collection 

Technical Services 

Local Economic and Social 
Development 

To strengthen the economic 
environment. 

Number of LED Forums 
Established and Functional 

Social and Economic 
Development Services 

Municipal Financial Viability 
and Management 

Increase funding and revenue 
generation 

Increased revenue 
generation 

Financial Services 

Improve expenditure and 
maximise the economies of 
scale. 

Improved expenditure 

Optimise budgeting and 
accountability of finances 

Optimised budgeting and 
increased financial 
accountability 


Good Governance and Public 
Participation 

To Improve compliance and 
audit opinion 

Develop Audit Action Plan 

Office of the Municipal 
Manager and Social and 
Economic Development 
Services 


To Improve Municipal 
Governance 


To Improve public 

Functional Ward 
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participation and awareness 

Committees 



Improve municipal internal and 
external communication 

Improved Internal and 
External Internal 


Cross Cutting Issues 

To Strengthen Governance and 
IGR 

Functional IGR Structures 

Office of the MM, Social and 
Economic Development 


Establish Disaster Management 
Unit. 

Established Disaster 
Management Unit 

Services 


Facilitation of Disaster 
Management Awareness 
campaigns 

Awareness Campaigns 
Facilitated 



Improve response to disasters 
in collaboration with the 

District Municipality 

Improved response to 
Disasters 



Develop a Credible IDP 

Credible IDP Rating 



Improved SDF Planning 

Improved SDF 



Support the implementation 
campaigns directed to Youth 
and vulnerable groups. 

Campaigns Implemented 



Co-ordinate the 
implementation of HIV & 

AIDS Strategy 

Programmes Implemented 
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Deacription 


Ref 


Budget Year 2015/16 


Medium Term Revenue and Expenditure 
Framework 


R thousand 


July 

August 

Sept. 

October 

November 

December 

January 

February 

March 

April 

May 

June 

Budget Year 

2015/16 

Budget Year 

+1 2016/17 

Budget Year 

+2 2017/18 

Revenue bv Vote 

















Vote 1 • Execuave S Counal 













- 

- 

- 


Vote 2 - Cocorate Servces 


21 

21 

21 

21 

21 

21 

21 

21 

21 

21 

21 

21 

250 

265 

280 

Vo« 3 - F’tiance 3epaft~ent 


4 122 

4-22 

4-22 

4 122 

4-22 

4 122 

4 122 

4 122 

4-22 

4 122 

4 122 

4 131 

45 473 

45 583 

50 804 

Vote t: - YouJi Economic Eeveop-ent 


294 

354 

354 

354 

354 

394 

354 

394 

354 

354 

354 

353 

4 722 

4550 

5 258 

Vote 5 - nYaswcure E€veio(:~eflt and Vs'itaiance 

5 531 

5 531 

5 531 

5 521 

5 531 

5 531 

5 531 

5 53t 

5 531 

5 531 

5 531 

5 531 

55 372 

58 258 

73125 

Vote 6 - [NAVE Cf VOTE 6; 













- 

- 

- 

- 

Vote 7 - [SAVE 0=^ VOTE 7; 













- 

- 

- 

- 

Vote 8 - [SAVE OF VOTE S] 













- 

- 

- 

- 

Vote S - [SAVE OF VOTE 5; 













- 

- 

- 

- 

Vote 10 - [SAVE OF VO'E 10’ 













- 

- 

- 

- 

Vote11-[SAVEC''^VO'E11] 













- 

- 

- 

- 

Vote 12 - [SAVE OF VOTE 12; 













- 

- 

- 

- 

Vote 13 - [SAVE OF VO'E 13; 













- 

- 

- 

- 

Vote 1A - [SAVE OF VO'E 1 a; 













- 

- 

- 

- 

Vote 15 - [SAVE OF VOTE 15; 













- 

- 

- 

- 

Total Revenue by Vote 


10 067 

10 067 

10 067 

10 067 

10 067 

10 067 

10 067 

10 067 

10 067 

10 067 

10 067 

10 077 

120 817 

123 207 

129 467 

Exoenditure bv Vote to be aoDrooriated 

















Vote 1 - Execiiave & Council 


243 

243 

243 

243 

243 

243 

243 

243 

243 

243 

243 

243 

2 521 

3 082 

3 245 

Vote 2 - Cofocrate Servces 


1 321 

1 321 

1 321 

1 321 

1 321 

1 321 

1 321 

1 321 

1 321 

1 321 

1 321 

1 322 

15 855 

17C24 

15 873 

Vote 3 - F nance Oeoarren; 


1 750 

1 750 

1 750 

1 75C 

1 750 

1 760 

1 760 

1 750 

1 750 

1 750 

1 750 

1 750 

21 124 

22 285 

23 457 

Vote A - Youfli Econo-ic Oevetoc"'eflt 


710 

710 

710 

710 

710 

710 

710 

710 

710 

710 

710 

717 

8 527 

8 835 

9 250 

Vote 5 - nVastrjcaire Oeveiop^ent ana Vamanance 

5 757 

5 757 

5 757 

5 757 

5 797 

5 757 

5 757 

5 757 

5 757 

5 757 

5 757 

5 757 

55 554 

76 510 

82 853 

Vote 5 - [SAVE OF VOTE 6; 













- 

- 

- 

- 

Vote 7 - [SAVE OF VOTE 7] 













- 

- 

- 

- 

Vote 8 - [SAVE OF VOTE 8; 













- 

- 

- 

- 

Vote S - [SAVE OF VOTE S; 













- 

- 

- 

- 

Vote 10 - [SAVE OF VO'E lOj 













- 

- 

- 

- 

Vote 11 -[SAVE OF VOTE 11J 













- 

- 

- 

- 

Vote 12 - [SAVE OF VO'E 12; 













- 

- 

- 

- 

Vote 13 - [SAVE 0= VO'E 13; 













- 

- 

- 

- 

Vote 1« - [SAVE OF VOTE 1 a; 













- 

- 

- 

- 

Vote 15 - [SAVE OF VO'E 15; 













- 

- 

- 

- 

Total Expenditure by Vote 


9 832 

9 832 

9 832 

9 332 

9 832 

9 832 

9 832 

9 832 

9 832 

9 832 

9 832 

9 839 

117 992 

127 736 

138 698 

Surplua/l Deficit) before assoc. 


233 

235 

235 

235 

235 

235 

233 

235 

235 

235 

235 

237 

2 825 

(4 530) 

(9 231) 

'axacoo 













- 

- 

- 

- 

Aaouacie E "inonjes 













- 

- 

- 

- 

Snare o'surpius' (Oelot; o'assccate 













- 

- 

- 

- 

SurplusilDeficit) 

1 

235 

233 

233 

235 

233 

235 

233 

235 

235 

235 

235 

237 

2 825 

{4 5301 

(9 231) 
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KZN223 Mpofana - Supporting Table SA25 Budgeted monthly revenue and expenditure 


Description 

Ref 

Budget Year 2015/16 

Medium Term Revenue and Expenditure 

Framenork 

R thousand 


July 

August 

Sept. 

Octolaer 

November 

December 

January 

February 

March 

April 

May 

June 

Budget Year 

2015/16 

Budget Year 

+1 2016/17 

Budget Year 

♦2 2017/18 

Revenue By Source 

















=roo€fty -ates 


95A 

554 

594 

554 

554 

554 

594 

554 

554 

594 

554 

555 

11 525 

12 537 

13 177 

^rooerty ■vts ■ penaces S coileaon ensrges 


231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

231 

2 766 

2 525 

3 053 

Service ensrges - eleesnaty revenue 


4 763 

4 763 

4 753 

4 763 

4 763 

4 763 

4 763 

4 763 

4 763 

4 763 

4 763 

4 762 

57150 

53 532 

61 570 

Service charges - vraffir revenue 













- 

- 

- 

- 

Service Charges - saniacon revenue 













- 

- 

- 

- 

Service charges - "e\ise revenue 


263 

253 

263 

253 

263 

263 

263 

263 

263 

263 

263 

274 

3 222 

3 336 

3 555 

Senhce charges - oOier 













- 

- 

- 

- 

=!enia otiaoiites ana eouipn-ent 


18 

18 

13 

13 

18 

13 

18 

18 

18 

18 

18 

18 

215 

232 

in 

nsresi earned - exsna 'nvesc'ents 


44 

44 

44 

44 

44 

44 

44 

44 

44 

44 

44 

44 

524 

54S 

575 

naerest earned - oucstanamg deters 


1S6 

156 

196 

156 

196 

156 

156 

156 

196 

156 

156 

155 

2 345 

2 461 

2 575 

Zivioends received 













- 

- 

- 

- 

fines 


23 

28 

23 

23 

23 

28 

28 

23 

23 

23 

23 

28 

336 

356 

376 

jcences ano permits 


263 

263 

263 

263 

263 

263 

263 

263 

263 

263 

263 

263 

3 211 

3 401 

3 551 

Agency services 













- 

- 

- 

- 

^rans^ers recognised - operacona 


10 177 

575 

575 

576 

10177 

S75 

576 

S75 

10177 

576 

576 

33 

33 427 

33 050 

39 943 

Cdier revenue 


57 

57 

57 

57 

57 

57 

57 

57 

57 

57 

57 

57 

634 

722 

762 

Sans on oisoosal o'=?E 













- 

- 

- 

- 

Total Revenue (excluding capital transfers and 

con 

17 042 

7 841 

7 841 

7 841 

17 042 

7 841 

7 841 

7 841 

17 042 

7 841 

7 841 

6 960 

120 817 

123 206 

129 467 

Exnendilure By Type 

















E'^c^oyee -eacec costs 


2 431 

2 431 

2 431 

2 431 

2 431 

2 431 

2 431 

2 431 

2 431 

2 431 

2 431 

2 430 

25163 

30 525 

31 944 

Re-uneracon ofcounollors 


133 

133 

133 

133 

183 

183 

133 

133 

183 

183 

183 

185 

2 261 

2 366 

2 471 

Sett i'"car'nent 


in 

524 

524 

524 

524 

f<i|- 

€"4 

in 

524 

524 

524 

524 

524 

17 261 

23 025 

23 764 

24 533 

Eesreoacon S asset .''car'”ent 


430 

430 

430 

430 

430 

430 

430 

430 

430 

430 

430 

5 083 

10 367 

11 123 

11 505 

finance charges 


53 

53 


53 

53 

53 

53 

53 

53 

53 

53 

53 

635 

673 

710 

Bulk purchases 


4 545 

4 545 

4 545 

4 545 

4 545 

4 545 

4 545 

4 545 

4 545 

4 545 

4 545 

4 645 

55 735 

62 535 

70164 

Dher -atenas 













- 

- 

- 

- 

ContacJed servees 


555 

555 

555 

555 

555 

555 

555 

555 

555 

555 

555 

555 

6 655 

7 052 

7 447 

Transfers ana grants 













- 

- 

- 

- 

Cmer expenanune 


557 

557 

557 

557 

557 

557 

557 

557 

557 

557 

557 

55c 

11 431 

11 322 

12 434 

-OSS on oisoosa of 













- 

- 

- 

- 

Total Expenditure 


9 833 

9 833 

9 833 

9 833 

9 833 

9 833 

9 833 

9 833 

9 833 

9 833 

9 833 

31 172 

139 332 

149 860 

162112 

SurplustlDeficitl 


7 210 

(1 991) 

(1 991) 

(1 991) 

7 210 

(1 991) 

(1 991) 

(1 991) 

7 210 

(1991) 

(1 991) 

(24 212) 

(18 314) 

(26 634) 

(32 6461 

Transfers recogn sed - capita 


1 525 

1 525 

1 525 

1 525 

1 525 

1 525 

1 525 

1 525 

1 525 

1 525 

1 525 

(1T5) 

16 555 

12 610 

13 032 

Contntutons recognised - capita 













- 

- 

- 

- 

ConmbuKd assets 













- 

- 

- 

- 

SurplusJlDeficit) after capital transfers & 

contributions 


8 734 

(467) 

(467) 

(467) 

8 734 

(467) 

(467) 

(467) 

8 734 

(467) 

(467) 

(24 387) 

(1 919) 

(14 044) 

(19 364) 

Taxacon 













- 

- 

- 

- 

Aaroutaole to "inontes 













- 

- 

- 

- 

Share of surplus' (defat) ofassoaate 













- 

- 

- 

- 

Surplus/lDeficit) 

1 

8 734 

(467) 

(467) 

(467) 

8 734 

(467) 

(467) 

(467) 

8 734 

(467) 

(467) 

(24 387) 

(1 919) 

(14 044) 

(19 364) 




1 Surplus :Ce6c(tj must rtconcile isiM? EuJjetfi Financial Performance 


C) Service delivery targets and performance indicators for each quarter (Attached) 
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1.2 Overview 


The Integrated Development Plan serves as a vital instrument to express the developmental objectives and priorities of the municipality. It 
identifies the strategic issues that need to be addressed by the municipality to fulfill the developmental mandate as pronounced in the constitution 
of the Republic of South Africa. 

The Mpofana municipality’s mission is to be a pro-active, democratic and accountable municipality committed to social and economic 
development, provision of efficient, affordable, sustainable and customer-oriented services to its community whilst striving to sustain financial 
viability. In trying to pursue this mission, the municipality has set itself a vision that integrates and captures all the strategic intent aimed at 
achieving the aspirations of its community ; “By the year 2030, Mpofana will be a sustainable, socially, and economically developed 
municipality, that encourages community participation and whose residents live in a safe and healthy environment. Mpofana will, in addition 
have substantially increased its district’s gross geographic product whilst also having realized substantially decreased its share of poverty. 

2. Background to the Budget Preparation Process 

Mpofana municipality has prepared its budget in accordance with the provisions of chapter 4 of the Municipal Finance Management Act 56 of 
2003. The budget focuses on priorities identified in the Integrated Development Plan. It therefore gives effect to strategic priorities of the 
municipality. 

The tabling of the Draft Budget and IDP to the Council on the 27* of March 2015 was followed by extensive publication of the Budget and the 
IDP, the documents were placed at strategic places and public institutes (Libraries, Community Halls and other Public Institutes) inviting 
comments from all municipal stakeholders. Various public and community consultative meetings were scheduled to receive representations and 
submissions from ward committees, residents, community organizations, and other stakeholders. 
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Cost of providing free basic service 


As the municipality was facing a cash flow problem free basic service was stopped on the year 2012/13 and it was not 
budget for on the 2013/14 and 2014/15 financial year. A process which is to be embarked upon is ensuring that the Indigent 
Register is reviewed and updated as it is something that existed in prior years, It should be easy to implement seeing that a 
policy is in place namely the indigent policy. 

Operational and Maintenance cost 

This table represents Repairs and Maintenance for 2015/16 financial year 


R&M Buildings 

267 000 

284 088 

302 269 

R&M Electricity reticulation 

213 000 

227 270 

241 815 

R&M Service Connections 

42 720 

45 454 

48 363 

R&M Machinery and 

Equipment 

106 800 

113 635 

120 907 

R&M Roads and Storm 

water 

1 068 800 

1 136 352 

1 209 078 

R&M Street lights 

64 080 

68 181 

72 544 

R&M Vehicle Maintenance 

106 800 

113 635 

120 907 

Total R&M 

1869000 

1 988 616 

2 115 887 
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Grants and subsidies 


Grant Description 

Budget 

2015/16 

Budget 

2016/17 

Budget 

2017/18 

Equitable Share 

24 858 000 

27 700 000 

29 472800 

Finance Management Grant 

1 800 000 

1 950 000 

2 074 800 

Municipal systems 

Improvement grant 

934 000 

967 000 

1 028 000 

Provincial Library 

735 000 

778 000 

819 000 

Museum 

299 000 

314 000 

331 000 

Community library services 

126 000 

132 000 

359 000 

Total Operating grants 

28 752 000 

31 841 000 

34 085 

488 


General Expenditure 


Accommodation 

106 800 

113 635 

120 907 

Accounting fees 

1 068 000 

1 136 352 

1 209 078 

Advertising fee 

213 600 

227 270 

241 815 

Bank Cost 

128 160 

136 362 

145 089 

Community Services 

42 720 

45 454 

48363 

Computer Software 

427200 

454 580 

483 631 

Conference and congress fees 

85 440 

90 908 

96 726 

Consultants and Professional 
fees 

320 400 

340 902 

362 723 

Deeds Transfers 

12 816 

13 636 

14 508 
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HIV and Aids 

106 800 

113 635 

120 907 

Land cleaning 

53 400 

56 817 

60 453 

Machine hire 

106 800 

113 635 

120 907 

Material Stores 

85 440 

90 908 

96 726 

Membership fees 

961 200 

1022 716 

1 088170 

MFMP Competences 

912 000 



News letter Publication 

64 080 

68 181 

72 544 

Pensioners Medical Aid 

350 286 

372 705 

396 558 

Printing and Stationery 

213 635 

227 270 

241 815 

Postage and stamps 

74 760 

79 544 

84 635 

Refreshments and 
entertainment 

53 400 

56 817 

60 453 

Rent data and equipments 

10 680 

11 364 

12 091 

Service connections 

427 200 

454 540 

483 631 

Sport and Recreations 

21 360 

22 727 

24181 

Substance and travelling 

320 400 

340 905 

362 723 

Sundry Expense 

12 816 

13 636 

14 508 

Telephone 

640 800 

681 811 

725 447 

Training 

320 400 

340 905 

362 723 

Transport cost 

21 360 

22 727 

24181 

Uniform 

309 720 

329 542 

350 632 

Valuation costs 

106 800 

113 635 

120 907 

Vehicle fuel and oil 

598 080 

636 357 

677 083 

Water and Electricity expense 

727 207 

773 748 

823 268 

Ward Committee support 

107 654 

114 544 

121 875 

Youth Programmes 

106 800 

113 635 

120 907 





Total General Expenses 

8 974 181 

8 731 376 

9 290 184 


15 




Capital Works Plan (3 Years) 


Ward 

Project 

Year 

Eunding Amount 

1 

Upper Town 

Rehabilitation 

Project 

2015/16 

R4, 500 000 

Phumlaas 

Electrification 

2016/17 

R5, 000 000 

Phumlaas 
Access Roads 

2017/18 

R5, 000 000 

2 

Rosetta Multi 
Purpose 

Centre 

2015/16 

R2, 500 000 

Electrification 

Project 

2016/17 

R5, 000 000 

Phofini Access 
Road 

2016/17 

R2, 700 000 

3 

Storm Water 
Upgrade 

2015/16 

R2, 500 000 

Bruntville 

Main Road 

2016/17 

R2, 600 000 

Bruntville 
Access Roads 

2017/18 

R2,800 000 




4 

Nkomba 

Access Road 

2015/16 

R2, 500 000 

Electrification 

Project 

2016/17 

R6, 000 000 

Nyamvubu 

Community 

Hall 

2017/18 

R2, 700 000 


Conclusion 

This SDBIP has been prepared with the IDP in mind, and the Strategie Objeetives of Mpofana Munieipality in mind, it is 
also in line with the approved Seore-card which has been adopted by Council. It will also be used as a measuring tool for 
measuring performance for all s56 Managers which are directly accountable to the Municipal Manager. The SDBIP further 
responds to the 6 National Key Performance Areas. 
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